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MMB has rescinded the COVID-19 Proof of Vaccination and Testing Policy (HR/LR Policy #1446)
VCHR Memo on MMB 1446 Rescission _23 May 22.pdf

Importance:

High

Good afternoon,
Minnesota Management and Budget has made a decision to rescind HR/LR Policy #1446 effective tomorrow, May 24,
2022. Please see attached memo. If you were testing weekly, you will no longer be required to submit a weekly test.
Please call or email HR if you have any questions. We appreciate all of you who have worked with us to comply with
Policy #1446 while it was in effect. Please still stop by to say hello!
Carey
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DATE:

May 23, 2022

TO:

Leadership Council, CHROs, COVID Contacts

FROM:

Eric Davis, Vice Chancellor for Human Resources

SUBJECT:

MMB Policy 1446 Rescission

Colleagues,
Minnesota Management and Budget (MMB) has rescinded its HR/LR Policy #1446 effective May
24, 2022, which required employees who were assigned to work at the workplace to show
Covid-19 vaccination proof or submit to testing, as well as other measures.
This rescission means:
• Employees, contractors, vendors, volunteers, and interns are no longer required to
show proof of vaccination or submit to weekly testing.
However, as we all know, the COVID-19 virus is not over. We should all continue to monitor our health
and the CDC COVID-19 Community Level for the counties where we live and work. Minnesota State
employees who feel sick or test positive for COVID-19 are expected to inform their supervisor, should
not report to the workplace and are expected to isolate according to current Minnesota Department of
Health (MDH) guidelines. If telework is not possible or not authorized, employees should contact the
campus or system HR to determine what type of leave the employee may be eligible to use.
Employees and students in counties with “high” community levels are encouraged to consider their
individual circumstances and follow CDC guidelines. The CDC recommends that people in counties with a
“High” Community Level:
•
•
•
•

Wear a mask indoors in public places.
Stay up to date with COVID-19 vaccines.
Get tested if they have symptoms.
People at high risk for severe illness should consider taking additional precautions.

Please use this memo as a template for communications with your employees about the new
expectations, and please reach out to me if you have any questions.
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